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BEAT THE HEAT 
Hot weather is here. Extreme heat can be 
dangerous. Last year, thousands of 
workers in the United States got sick 
from exposure to excessive heat on the 
job, and more than 30 workers died. 
These illnesses and deaths can be 
prevented by taking some simple 
precautions.  
  
BEAT THE HEAT: THREE SIMPLE 
STEPS 
When working outside during hot 
weather, remember these three things:  
  
¾ WATER: You need plenty of water 

throughout the day—every 15 
minutes. Don’t wait until you feel 
thirsty.  

 
¾ REST: Rest breaks help your body 

recover. 
 
¾ SHADE: Resting in the shade or in air

-conditioning helps you cool down. 
  
HEAT-RELATED ILLNESS: KNOW THE 
SIGNS 
It’s important to know the signs of heat-
related illness—acting quickly can 

prevent more serious medical conditions 
and may even save lives.  
  
¾Heat Stroke is the most serious heat-

related illness and requires immediate 
medical attention. Symptoms include: 
confusion, fainting, seizures, very 
high body temperature and hot, dry 
skin or profuse sweating. CALL 911 if 
a coworker shows signs of heat 
stroke.  

  
¾ Heat Exhaustion is also a serious 

illness. Symptoms include: headache, 
nausea, dizziness, weakness, thirst 
and heavy sweating. Heat fatigue, 
and heat rash are less serious, but 
they are still signs of too much heat 
exposure. 

  
If you or a coworker has symptoms of 
heat-related illness, tell your supervisor 
right away. If you can, move the person 
to a shaded area loosen his/
her clothing, give him/her 
water (a little at a time), and 
cool him/her down with ice 
packs or cool water. 
 

Source:  OSHA 
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June 18   Sheboygan County Breakfast on the Farm 
    7 am - Noon, Devin Acres, W3844 Primrose Lane, Elkhart Lake 
 

    Preparing for Agricultural Emergencies 
June 20   6-9 pm, Soaring Eagle Dairy, 10219 Cty Rd F, Newton 
June 21   6-9 pm, Majestic Meadows Dairy, N5854 Meadowlark Rd, Sheboygan Falls 
June 22   6-9 pm, Vir-Clar Farms, N5119 Cty Rd K, Fond du Lac 
June 23   6-9 pm, Schneider Brothers Farm #1, W3181 Schneider Rd, Hilbert 
 

June 23   Manitowoc County Forage Council Summer Twilight Meeting & Farm Tour  
  7 - 10 pm, Habeck Homestead Farms, 12135 Pleasant Road, Maribel 
 

June 25   Ozaukee County Breakfast on the Farm 
    7 - 11 am, Melichar Broad Acres, 3990 Willow Lane, Port Washington 
  

June 26   Calumet County "Sundae on the Farm"   
  11 am to 3 pm, Greg Bohmann Farm, Brillion 
 
July 12-14  Wisconsin Farm Technology Days 
  Seehafer Acres, M243 State Hwy 97, Marshfield, WI 

COMING EVENTSCOMING EVENTSCOMING EVENTS   

 
 
 
 
 
 
 
 
New Employee 
Cordell Horn from Adell has been hired to 
help in the Lab in Waldo. Her 
responsibility will be cleaning and 
preparing bottles and racks to shipped to 
the field offices when the lab has 
completed their work. We welcome 
Cordell and hope she has an enjoyable 
experience at Eastern Wisconsin DHIC.     
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Job descriptions: a basic tool on the dairy 
Chuck Schwartau, Extension Educator - Livestock, University of Minnesota Extension 

be successful. A job description can 
also help the owner/manager plan 
the necessary training programs to 
enhance the skills of the employees. 

 

Recruitment - If you want to hire 
the right person for the job on your 
dairy, potential candidates need a 
clear picture of the expectations. If 
computer skills are necessary for an 
employee, having those skills listed 
in your job description will help 
sort out candidates who don't have 
the skills or a desire to acquire 
them. Similarly, if there are special 
skills you want in an employee such 
as trained for AI work, listing that 
in the job description helps attract 
people who already have that skill. 

 

Evaluation - A job description 
provides a road map for 
performance evaluation. If the 
employee knows the tasks expected 
and the skills necessary to be a high 
performer, and the supervisor tracks 
work against those listed tasks and 
skills, there is a common point 
around which they can discuss the 
work of the employee on the farm. 

 

Defense - This is a reason for having 
a job description that no farm 
manger hopes he or she ever has to 
use. Unfortunately, from time to 
time a farm manager does need to 
defend his or her reasons for a 
disciplinary 
action or release 
of an employee. A 
job description 
can provide the 
basis for the 
decision and 
helps clarify 

reasons for the action. 
 

When working with dairymen, a 
common question is "How do I 
write a job description?" It can be 
difficult to know where to start or 
what should be included. There are 
example job descriptions available 
from several sources, but one easy to 
use tool is the Job Description 
Editor available online from Penn 
State University's Dairy Alliance. 
The template includes a checklist of 
typical tasks for several different 
positions on the farm. You simply 
put a check mark in the box by 
appropriate tasks listed to include 
them in the final document. There 
is also room to enter individualized 
tasks, or skill requirements for the 
farm. Once information is entered 
into the template, the generator 
prints out a job description. This 
document can then be used at the 
time of job postings, hiring, or any 
other time you need to have a job 
description. The tool includes 
separate templates for production 
technicians (those out in the barn 
doing the job every day), middle 
managers who are responsible for 
supervising others in areas of the 
dairy operation (feed managers, 
calves and young stock, 
reproduction, parlor managers, etc.), 
and for senior managers (feed 

production, 
strategic 
planning, 
purchasing, land 
management, 
human resources, 
etc.). With the 
ease of data 
entry, it is an 

 
 
 
 
 
 

The 
job description is an often 
overlooked tool on dairy farms. A 
job description may sound like just 
more paperwork to be done, but it 
can help organize the labor force to 
be sure tasks are performed by the 
best qualified people available on the 
farm. A job description can also 
result in greater consistency of 
performance because it is clear who 
is responsible for each task, not just 
what tasks need to be done. 
 

There are many sources of 
information about job descriptions 
in general, but Richard Stup, Penn 
State University, nicely outlines five 
reasons for job descriptions on dairy 
farms.  
 

Organization - A well written job 
description helps individuals 
understand their responsibilities as 
well as how their work fits into 
the mission of the whole farm. 
Employees need to see the broad 
value of their work to what you 
want to accomplish on the dairy as 
a whole. 

 

Training - A job description not 
only outlines specific tasks but also 
the skills necessary to perform 
them. Even if the employee 
doesn't bring the skills to the job 
in the first place, he/she will 
clearly be able to see what skills 
need to be developed in order to 
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easy matter to tailor each job 
description to the individual job 

Job Description 

♦ Job title 
♦ Summary description 
♦ Tasks and responsibilities 
♦ Minor functions 
♦ Supervisor 
♦ Qualifications 
♦ Skills necessary 
♦ Experience desired 
♦ Working hours 

Example of items that should be 
included in a job description.   

Small Grains Twilight Meeting  
Tuesday, July 5, 2011 

7:00-9:30 pm 
Kolbe Seed Farms, Chilton 

1/4-mile north of Cty Y on Irish Rd 
 

7:00 pm 
Welcome and introductions 
Shawn Conley, Small Grain and Soybean Specialist; and 
Paul Eskers, UW-Field Crops Pathologist 
 
7:15 pm 
Walking and viewing the wheat, oats, and barley plots. 
 
Topics:   
♦ Variety selection 
♦ Importance of seed quality 
♦ Considerations for the 2012 crop 
♦ Wheat diseases 2012 
♦ Fungicide decision making 
♦ Variety selection as a function of disease and yield 
 
Join us at Kolbe Seed farms for these discussions and more.   
There will be light refreshments served at the conclusion of the meeting. 

 
 
 
 
 
 
 
 
 
 
 
 
is easier to work toward excellence 
because everyone knows who is 
responsible for what tasks.  

and person on the farm. 
 

It should be pointed out that a job 
description is not an employee 
agreement that includes all the 
terms of employment. The job 
description includes many elements 
that may be in both documents, but 
the employment agreement will 
provide much more detail. 
 

Job descriptions are just one more of 
the tools that help a dairy farm 
become a smoother operation. 
When staff people understand their 
jobs and relationships on the farm, it  
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High Feed Cost 
By Zen Miller, Dairy/Livestock Agent, UW-Extension Outagamie County 

feeding heifers to ninety percent 
of intakes will stretch supplies 
and reduce manure to haul.  Make 
sure to formulate accordingly to 
adjust for reduced feed intake.  Of 
course producers must have 
facilities that allow all heifers to 
eat at once and be prepared for 
more vocalization from the 
heifers as they adjust to being 
hungry for part of each day.  
Finally routinely monitor DM 
contents of feeds to assure proper 
levels of DM for each feed being 
fed. 

 

3. Compare prices and nutrient 
content.  FedVal4 is an easy to use 
spreadsheet that will help 
producers determine when prices 
are in their favor.  Based on 
referenced feeds:  corn, urea, 
calcium, dicalcium phosphate, 
blood meal and tallow, the 
program will estimate what other 
by-products are worth.  FedVal4 is 
available on the dairy science 
website http://www.uwex.edu/ces/
dairynutrition/ or at many local 
county extension offices.  Certain 
by-products are historically a 
better price at certain times of the 
year.  April, May historically is 
time to look at wheat midds and 
bran, while July and August may 
support a good buy on corn gluten 
feed pellets.  Another website to 
monitor prices of by-products is 
the University of Missouri’s 
Dairymen’s Resource Guide found 
at http://agebb.missouri.edu/dairy/
byprod/. 

 

4. Feed additives.  Many additives are 
fed for varying reasons, but one 
feed additive is related to feed 

efficiency and increased energy 
concentration and this is 
Rumensin®.  Rumensin® 
research suggests that the 
calculated energy density of a 
ration moves up with each 
recommended feeding level. So a 
base ration at 0.69 Mcal/lb 
becomes 0.70 Mcals when 
Rumensin® is fed at 7 grams per 
ton, 0.71 Mcals at 15 grams per 
ton and 0.72 at 22 grams per ton.  
Thus adding Rumensin® can 
potentially save 1-2 pounds of 
corn per head per day. 

 

5. Use what we have effectively.  
Currently the length of storage 
has improved the digestion of 
starch in high moisture corn and 
corn silage.  If dry corn is being 
fed starch digestion increases 
with grinding to about 600-700 
microns compared to rolled corn 
at 1500-1700 microns.  Another 
strategy to control feed cost is to 
group cows according to 
production and feed less starch to 
low production group that are 
pregnant and giving less milk.  
The use of Victor Cabrera’s feed 
optimizer found at the Center for 
Dairy Profitability website http://
www.cdp.wisc.edu will allow 
producers to use different corn 
prices and production costs to 
analyze when less corn might be 
fed. 

 

Warning!  Warning!  Be careful and 
work with a qualified nutritionist 
when making changes to save feed 
costs and reducing energy intakes 
because of high prices.  A nickel 
saved today can cost a dollar later. 

With high grain costs and moderate 
milk prices the squeeze is on to feed 
carefully and monitor every penny 
of ration cost.  Although this is not 
an all inclusive list it is given to 
remind us of the many approaches 
available to help control feed cost. 
 

1. Waste not want not.  Ground 
corn is worth about thirteen cents 
per pound, so spilling a little on 
the ground adds up faster than 
before. Making high quality 
forage, packing it tight and 
covering it quickly saves feed.  
Control feed losses to wind, birds, 
spillage or wasting fermented 
feeds at the silo face are also 
important.  Culling the low 
producers, high somatic cell 
count cows and low fertility cows 
can save as we are feeding only 
the better cows.  Feeding cows 
and minimizing bunk waste can 
improve feed efficiency. 

 

2. Check those inventories.  With 
the late spring dairy producers 
are running out of haylage and 
this year’s late planting of corn 
suggest a later harvest of corn 
silage as well.  Producers can 
adjust rations and change the 
percentage of forages being fed, 
but buying some extra forage 
from the neighbor if available 
which may head off an out of 
feed and forced buying 
experience.  Stretching forage 
inventories seem to be the best 
choice of action.  By-products 
such as beet pulp, brewers 
grains, cottonseed, soy hulls and 
others, can partially replace 
forage.  If limited forage 
inventories are a concern limit 



DG29™
Bovine Pregnancy Results on Demand

DG29 is an easy-to-use bovine blood pregnancy test. Blood
samples are drawn from cattle on the farm or ranch, forwarded to 

AgSource Laboratories in Menomonie, Wis., and pregnancy diagnosis 
is determined by the presence of a pregnancy-related protein.

When Can Animals Be Tested?
DG29 can be conducted on cows or heifers as early 
as 29 days post breeding. Cows must also be at least 
90 days post calving before blood samples are drawn. 
DG29 can be used for pregnancy diagnosis of embryo 
transfer recipients if used on day 32 or later (embryo 
is at day 7 when implanted + 25 days = day 32).

How Does The Test Work?
DG29 uses ELISA (enzyme-linked immunosorbent 
assay) technology to detect a specific pregnancy- 
related protein within serum extracted from the 
blood sample. Based on the presence or lack of 
presence of the protein, positive (pregnant) or  
negative (open) results are reported. Results are 
sent to the producer via mail, fax or e-mail.

How Accurate Are DG29 Results?
Research published in the Canadian Veterinary  
Journal has proven DG29 to be over 99% accurate. 
For the most accurate results, dairy and beef  
producers must follow the proper blood sample 
collection timeline. 

How Are Samples Collected 
and Shipped?
At least 2 cc of blood should be drawn from the  
vein located under the animal’s tail. The blood 
tubes and a test submission form are then sent to 
the laboratory. Samples can be transported to the 
laboratory by the producer, sent with an AgSource 
DHI technician, or mailed via USPS, UPS or FedEx. 
Detailed instructions on how to collect and ship 
samples are included in the DG29 test kit.

To Order:
Contact your local AgSource or Genex representative, 
contact AgSource at 800-236-0097, call Genex  
customer service at 888-333-1783 or order online 
through the Genex Profit Shop at profitshop.crinet.com.

Test as early as 29 days post breeding for quick identification of open females!

Cooperative Resources

International

DG29™ Blood Pregnancy Test Sample Submission Form

RETURN SAMPLES TO: AGSOURCE-MENOMONIE, 403 CEDAR AVENUE W, MENOMONIE, WI 54751

Date: ___________________________________________

Contact Name: ____________________________________

Farm Name: ______________________________________

Address: ________________________________________

City: ____________________________________________

State: ___________________________Zip: _____________

Phone: __________________________________________

Fax: ____________________________________________

E-mail: __________________________________________

AgSource Herd Code Number: _______________________   

     or 
Genex Account Number:  ___________________________

Preferred Method of Receiving Results:   

      ❏ E-mail     ❏ Fax     ❏ Mail 

BLOOD SAMPLE INSTRUCTIONS 

Pull at least a 2cc blood sample after a minimum of 29 days post 

breeding and 90 days post calving. With a permanent marker, 

label each tube with tube number and animal identification.

A Product of

Available Through

www.conception-animal.com

TUBE #
ANIMAL ID

# DAYS POST 

CALVING
# DAYS POST 

BREEDING
✔ IF 

HEIFER

1

2

3
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5
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7

8

9

10
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13
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15

TUBE #
ANIMAL ID

# DAYS POST 

CALVING
# DAYS POST 

BREEDING
✔ IF 

HEIFER
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17
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A National Symposium for                    

Dairy Farmers  

Reproducing Profitability: 

 

August 13, 2011 

7:45 a.m.-5:45 p.m. 

at The Hilton Milwaukee City Center Hotel 

 

Save with Early Bird  Registration! 

(Details inside)  

 Brought to you by: 

 

 

 

 

 

 

New Reproductive Science &                  
Technology for Today’s Dairy 

Farm 
 

Profit from New Applications to        
Improve Pregnancy Rates 

 

Presented for you by the world’s 

leading minds in dairy production. 

 

Register Today! 

Register online at the Society for Theriogenology 

(SFT) website, www.therio.org, or print the           

registration form and fax to (334) 270-3399 or 

mail to SFT: PO Box 3007, Montgomery, AL 

36109. Checks, Visa, Mastercard, American                 

Express and Discover accepted. 

 

 

Special Registration Offers: 

 

Early Bird Registration  

Register by July 1: $150.00 per person 

After July 1: $190.00 per person 

 

Free Registration for Veterinarians 

When registering with three dairy clients, at 

the same time and with the same card or 

check 

 

Group Discount 

One free registration when four people             

register at the same time from the same 

farm or company and pay with one card or 

check 

 

For more details, visit the Society for                          

Theriogenology at www.therio.org                           

or call (334) 395-4666 
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Learn the Latest Methods 

to Improve Pregnancy Rates… 
           and Make Your Dairy Herd More Productive! 
 

 
We’re proud to bring together for dairymen, in 
one symposium, some of the world’s top                  
authorities in reproductive dairy science. 
They’ll present practical applications you can put 
to work in your dairy to improve pregnancy rates. 
No theories – just real world solutions: 

 

 

• New ways to treat metritis  

   by Dr. Martin Sheldon 

• Using ultrasound to predict fertility  

  by Dr. Milo Wiltbank 

• The antibiotic-free method of treating 

metritis     

           by Dr. Gustavo Schuenemann 

• Weighing the relative merits of pregnancy 

exam methods for your herd –Rectal     

palpation, ultrasound examination vs. 

Bioprynn blood test  

   by Dr. James Ferguson 

• What’s more cost effective: Ovsynch or 

natural service?  

   by Dr. Carlos Risco 

• New methods for preventing metritis and 

metabolic diseases in fresh cows with the 

transition dry cow diet                                      

  by Dr. José Santos 

• Using advances in genomics to improve 

herd profitability                                                     

  by Dr. Kent Weigel 

 

 

A World Class Lineup of Presenters: 

 

Dr. Martin Sheldon 

Professor of reproductive immunobiology at the Institute 

of Life Science at the School of Medicine, Swansea            

University, Swansea, Wales. His research has formed the 

foundation for studying the mechanisms of infection and 

immunity in the female bovine genital tract. Dr. Sheldon is 

a practiced veterinary surgeon, who rose to consultant 

status before teaching at the Royal Veterinary College in 

London, England. In 2006 he was awarded a Biotechnology 

and Biological Sciences Research Council Research                 

Development Fellowship. 

 

Dr. Kent Weigel 

Chairman of the Department of Dairy Science at the            

University of Wisconsin-Madison, will share cost-effective 

strategies for genotyping cows, heifers and calves on the 

farm and will discuss how genomic selection has revolu-

tionized dairy cattle breeding over the past three years.  

Dr. Weigel will also describe various applications of              

genomic selection on commercial dairy farms, including 

sire selection, corrective mating, and selection among         

replacement heifers. 

  

Dr. Milo Wiltbank 

A leading dairy scientist on the faculty of the Department 

of Dairy Science at the University of Wisconsin-Madison, 

will share information on the groundbreaking use of ultra-

sound—conventionally used to diagnose pregnancy or         

cystic ovaries—to predict a cow’s fertility. 

 

Dr. James Ferguson 

Associate Professor of Clinical Nutrition, in the Department 

of Clinical Studies, at the University of Pennsylvania School 

of Veterinary Medicine, will compare the economics of 

various methods of pregnancy diagnosis, including the Bio-

prynn blood test, which can be collected by dairymen. His 

research has led to the development of computer models 

to aid in farm management of nutrition, nutrient manage-

ment and reproduction.  Dr. Ferguson has also studied the 

relationships of dairy nutrition, reproduction and produc-

tion. 

 

 

 

Dr. Gustavo M. Schuenemann 

Assistant Professor and Dairy Extension Specialist at the 

Department of Veterinary Preventive Medicine, The Ohio 

State University. His research has determined the effec-

tiveness of a dextrose solution, in lieu of antibiotics, to 

treat metritis. His primary areas of interest include dairy 

cattle reproduction and dairy record analyses (systems-

management). He is the coordinator of the Ohio Dairy 

Health and Management Certificate Program for practic-

ing veterinarians. A native of Argentina, he serves as 

coordinator of the Ohio Sustainable Dairy Program (for 

small dairy producers and their veterinarians) and the 

Dairy Personnel School (for Spanish- and English-

speaking workers).  

 

Dr. José Santos 

A Brazilian veterinarian on the faculty of the University 

of Florida, he conducts research on nutritional programs 

for the transitional cow. His research has demonstrated 

that many health problems can be prevented by using a 

special diet in the transitional period. 

 

Dr. Carlos Risco 

On the faculty of the College of Veterinary Medicine, 

University of Florida since 1990, he has been recognized 

numerous times for his teaching and research, including 

being named a Fulbright Scholar in 2005. A practicing 

dairy veterinarian before his teaching and research        

career, Dr. Risco’s primary research has focused on        

calving-related disorders and reproductive management 

of dairy cows. Widely published, he is a frequent              

presenter internationally and at national veterinary             

meetings. 

 

 

 

























Eastern Wisconsin Dairy Herd Improvement Cooperative 
 

EWDHIC Locations 
Waldo Lab/Office  Phone: 920-528-8942 
718 W 1st Street or       800-439-1317 
Waldo, WI 53093 Fax:    920-528-7469 
 

Green Bay Office  
3243 Kewaunee Rd Ste 101 Phone: 920-863-2741 
Green Bay, WI 54311 Fax:    920-863-2742 
 

Manitowoc Office 
418 S 29th St Phone: 920-682-5972 
Manitowoc, WI 54220  
 

Field Technicians 
Joe Casper 920-948-1572 
John Gelhausen 920-242-2462 
Rick Huth 920-680-8840 
Ken Kleinhans   920-893-5602 
Tony Knetzger          262-305-4126 
Tim Leitzke 920-621-6710 
Fred Matzke 920-360-6737 
Augie Muesegades  920-980-6908 
Rea Paul 920-629-1935 
Chuck Reineking  920-254-0301 
Allan Sabel 920-889-3663 
Howard Stein 920-609-1100 
Paul Swanson  920-627-1471 
David Wagner 920-242-6996 
Jody Kasten 920-901-4751 
Jayne Birkholz   920-876-2053 
 

Laboratory Technicians 
Sheri Giese, Lab/Data Entry Technician 
Cory Horn, Lab Support 
Jamie Meyer, Lab/Data Entry Technician 
Janet Raeder, Lab Support 
Lindsey Schmahl, Lab Support  
Dona Winter, Lab Manager 

We’re on the WEB! 
www.ewdhic.org 

Board of Directors 
Jeff Opitz - Saukville 262-675-6379 
Dan Diederich - De Pere  920-371-8414 
Matt Gartman - Sheboygan 920-207-6659 
Bob Vandoske - Cleveland 920-693-8171 
John Robley - Manitowoc 920-758-2661 
Aaron Salzsieder - Luxemburg  920-495-0181 
Ted Schott Jr - Green Bay 920-619-1871 
Brent Sinkula - Two Rivers  920-242-1309 
Kennard Wagner - Manitowoc 920-758-2396 
  
 

Managers 
Glenn Schmahl 920-528-8942 
Jean Tegen 920-973-5553 
 

 
 
 Dairy & Livestock Agents/Board Advisors 
Scott Gunderson - Manitowoc County Phone:  920-683-4168  
   scott.gunderson@ces.uwex.edu 
Mark Hagedorn - Brown County Phone:  920-391-4612  
  mark.hagedorn@ces.uwex.edu 
Tina Kohlman - Sheboygan County Phone:  920-459-5902  
  tina.kohlman@ces.uwex.edu 

April 2011 Field Service  
 Eastern Wisconsin DHIC 

 

        Herds       Cows 
 

Supervised 1x   300 120,510 
  

Supervised 2x    15 2,112 
 

Supervised 3x       2  161 
 

Unsupervised  174 13,014 
 

Totals  491  135,797 

April 2011 Lab Service 
 Eastern Wisconsin DHIC 

 

Johne’s samples  7,650  
 

Leukosis samples 31  
 

Milk Samples  120,782 
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